Make work-based learning

work for business

WORK-BASED LEARNING STRATEGIES — including apprenticeship and on-the-job training — bring structured
learning into the workplace helping new employees raise their skills over time while meeting the immediate

workforce needs of business. Through work-based learning, companies can develop qualified and loyal
employees while employees earn industry-recognized credentials and higher wages.
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PUT MORE U.S. WORKERS ON AN APPRENTICESHIP PATHWAY
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Support the BUILDS and PARTNERS Acts.

Invest in industry partnerships to expand work-based learning,
expand apprenticeship, build a skilled workforce to compete in
today’s global economy.

Business Leaders United
for Workforce Partnerships

www.businessleadersunited.org



